
 
 

   
 

 

QUANTITY SURVEYOR (with measurements) 

Join our team and work on North London’s largest waste-to-energy scheme. You will enjoy exciting 
career prospects with one of the leading global companies in renewable energy and sustainable 
infrastructures.  As a London Living Wage Employer, we offer a competitive salary and benefits 
package and continued learning and development opportunities within a creative and considerate 
work environment.  
 
ACCIONA is looking to appoint a Quantity Surveyor (with measurements) based in our North 
London Heat and Power Project in Edmonton, E4 8JG.  
 
We are committed to securing local employment and welcome applications from residents from 
Barnet, Camden, Enfield, Hackney, Haringey, Islington and Waltham Forest. We welcome 
applications from both young people and older people looking to make a change in their careers.  

 
Your role    Main responsibilities:  

• From the early phase before the signing of the subcontract, collaborate in 
the offer phase.  

• Apply the Technical Subcontract Administration Procedures implemented. 

• Knowledge the content of the subcontracts that we have under economic 
control.  

• Report any anomaly detected in the subcontracts issued that may have a 
negative impact on the project.  

• Inform and report periodically on the status of the works and Subcontracts.  

• Measurement Management in Civils, Steel Frames and Multi-Disciplines. 

• Payment Application / Certificates Management.  

• Field Extra Work Orders Management (FEWO).  

• Claims Management.  

• Management of back charge.  

• Management of Contradictory Prices.  

• Management of Provisional Acceptance (PAC)  

• Coordination of communications with Subcontractors.  

• Coordination with Project Control (Planning and Cost Control) on site.  

• Inform of any impact on cost and/or term of the works in progress that 
could derive in Change Orders to the Client.  

• Coordination with the Construction, Procurement and Finance Departments 
in the closing of Subcontracts.  

• Address the needs of any other report and/or special analysis requested by 
the Project Control Department or by Project Director. 
 

What’s in it for 
you   

• In addition to a competitive salary and benefits package, we provide 
continued learning and development opportunities within a creative and 
considerate work environment. 

 

• The NLHPP ERF Project is a significant investment for North London and 
an exciting project to launch your career  

 

• ACCIONA is an international company with a significant global presence 
and a growing profile within the UK. Employees have the opportunity to 
work across the globe on our projects 



 
 

   
 

 

• People are at the heart of what we do at ACCIONA. We recognise that 
creating a diverse and inclusive environment that nurtures our 
employees and encourages them to reach their potential is critical to our 
success.  We want the very best talent to join us regardless of race, 
colour, religion, national or ethnic origin, sexual orientation, gender 
identity or expression, age, disability, or other characteristics. 

 

Acciona’s Core 
Behaviours / 
Values 

We have Core Behaviours and expectations of all our People and these sit at 
the very centre of Who we are, what we stand for, how we work as a great 
team, and how we deliver excellent results.  Our Core Behaviours are 
Openness, Self-Awareness and Awareness of Others, Forward Looking, 
Constructive Conflict. 

 
Openness: 
Parties must be honest in their dealings with each other, open to 
feedback, and must commit to creating a culture of openness that 
encourages everyone to proactively share information and to raise and 
discuss issues directly as opposed to ignoring or denying them. 
 
Self-Awareness and Awareness of Others:  
Achieve Results - The ability to focus the activity towards the 
achievement that brings value to ACCIONA. 
Organization and Planning - The ability to identify, evaluate and program 
what actions must be completed to reach a certain goal, how to carry out 
those actions, and what are necessary resources to achieve the final 
objective. 
 
Constructive Conflict: 
Partners use problem-solving methods that promote a collaborative 
atmosphere and avoid fostering covert, overt, conscious, or unconscious 
animosity, conflict, or competitiveness. 
All partners raise and discuss issues directly as opposed to ignoring or 
denying them; and respond to differences in perspective positively. 
Leaders actively harness the opportunities that differences present, for 
the improvement of the project and strengthening of long-term 
relationships. 
 
Forward-Looking: 
Partners behave plan-fully, taking the schedules and priorities of one 
another into consideration. 
Partners take a forward-looking approach that does not dwell on past 
issues or conflicts, other than to ensure that past lessons are learnt to 
maximise the effective delivery of services across the NLHPP. Leaders 
undertake both tactical management and long-term strategic planning, to 
drive the programme forwards collectively. 

 
How to apply  We welcome a diverse workforce and endeavour to represent our 

communities to the best of our ability. We particularly welcome applications 
from all under-represented groups. 
 



 
 

   
 

If you are interested, or you know someone that might be interested, please 
email your Curriculum Vitae (CV) to:   
 

ukjobs@acciona.com 
 
Please note that we may close this advertisement early if we receive a high 
volume of applications and therefore, we recommend that you apply as soon 
as possible. 
 
Should you require any adjustments to attend an interview in person or online 
please let us know. 
 
Thank you for your interest in working with Acciona! 
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